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2 WEEK ONLINE TRAINING

INDUCTION
TRAINING ON POWER
DISTRIBUTION
SYSTEM

OVERVIEW

India’s power distribution infrastructure is on the verge of undergoing a fundamental )
transformation because of the sustained economic growth, threat of climate change, need WHO SHOULD ATTEND
for universal access, consumer awareness and new technologies.
New Joiners
The Indian distribution utilities recognise that they are often late in the adoption of
technologies but, they do want to play a strong role to drive their businesses out of losses. - Field Engineers
Given these challenges & evolutions, utilities are increasingly looking at the adoption of new

technologies for improving efficiencies & customer services, which are expected to provide «  Lateral Joiners
competitive advantage to the utilities in the long run.

JEs & AEs

OBJECTIVE

The objective of this training program is to create awareness and build the capacity of the
management amongst new/lateral joiners of the distribution utilities on the importance of
adopting new technologies and best practices in providing quality and reliable electricity
services to the consumers.

The training program will provide an insight into the best practices in power distribution
system, latest tools and techniques for better operation, quicker and efficient maintenance,
technologically advanced metering & customer confidence building.

WHAT WILL YOU LEARN

+  Overview of Indian power scenario & various government initiatives in METHODOLOGY
distribution reforms

«  Managing change in power distribution system "j;

«  Business process re-engineering N/

«  Adoption of new technologies in power distribution sector Lectures Discussions
+  Smart grid & smart metering 5
« [T in power distribution

«  Power system & grid maintenance

( )
2 sessions per day
of 2 hour duration

«  Renewable & clean energy Case comprising of

«  Commercial process in power distribution Studies lecture and Q&A

+  Measures to mitigate AT&C losses on all days

«  Power system reforms, policy & planning, regulatory, legal issue \ J

«  Office management

Customisation of the program to include any specific requirement can also be done]




DESCRIPTION OF CHARGES

Cost of Online Training comprising of 20 sessions for upto 30 participants from one company
e Cost per Session —Rs 12,500
e Cost for 20 sessions —Rs 12,500 x 20 sessions = Rs. 2,50,000
e Taxes and Levies extra

UNIT RATj

Rs. 2,50,000

Cost of Online Training (comprising of 20 sessions spread across 2 weeks) for every additional
participant over and above 30 participants from one company excluding applicable taxes and levies
e Cost per Session —Rs 500
e Cost for 20 sessions — Rs 500 x 20 sessions = Rs. 10,000
e Taxes and Levies extra

Rs. 3,000

Remarks: Includes Online Training Cost, Course material and Presentations, Certificate of Participation

The fee is payable either through Cheque or Demand Draft favouring “Tata Power Delhi Distribution Limited, New Delhi" crossed ‘A/C payable
only' or in case of direct ECS you can pay into A/C no. 00030310011605, HDFC Bank Ltd. Branch, G-3-4, Suryakiran Building, 10, KG Marg, New

Delhi-110001, IFSC Code: HDFC0000003

Payment Terms: 100% advance after confirmation of nomination.

— WHOMTO CONTACT

Mr. Bharat Chhabra
Head of Department
HR-Learning & Development

Contact No. : 9871117284 0

Email ID: bharat.chhabra@tatapower-ddl.com
TATAPOWER-DDL

Mr. Anoop Nandi

DGM-Electrical TATA POWER DELHI DISTRIBUTION LIMITED

Head of Group, Technical Training (A Tata Power and Delhi Government Joint Venture)

Contact No: 9871800502 Learning Centre, Cenpeid, F-Block, Sector-11, Rohini, Delhi-110085
Email ID: anoop.nandi@tatapower-ddl.com CIN No. : U40109DL2001PLC111526, website : www.tatapower-ddl.com



